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NOTE:  Items in red are either new; for clarification; or are ongoing!

IF YOU WANT ME TO ATTEND A FUTURE DIVISION MEETING, PLEASE LET ME KNOW AS SOON AS POSSIBLE SO THAT I MAY PUT IT ON THE CALENDAR!

1. The UTU is having many problems.  Their International office is broke or nearly broke...their Western General committee has been broke for years...all due to the effects of their merger attempt with the Sheet Metal Workers who have several lawsuits pending against the UTU.  We


are told it doesn't look good for the UTU outcome...I will advise.  I was just informed that the 
UTU has stated in session that they are at war with the BLET.  This is not verified, so I don't 
know if it is true or not, but this issue along with the passing of their contract in ongoing!

2. This office along with the California Labor Federation has created a Communication Committee to aid labor and the California High Speed Rail Authority in progressing this project forward.The project is leaps and bounds ahead of any other corridor in the USA and will produce thousands of good paying jobs including operational jobs.  ONGOING

3. The CSLB Motivational Video, which was fully funded by the North American Railway Foundation ($19,000) is progressing.  There are a couple snags that we must work through, but so far, the project is doing well.  I will advise.  We are finished!  I will send out copies to your divisions.  At each division, to whom would you like these videos sent?

4. Whistleblower protection, which was codified into law (the Rail Safety Improvement Act of 2008), has been given over to OSHA for regulatory oversight.  This office has been trained in its use, and I can assure you that this is a new “tool in our belt”.  In short, the railroad management cannot retaliate against employees whenever we turn the carrier in to OSHA or FRA for:


      a.  Violating the HIPPA laws which protect our privacy when at a medical facility, or for not 

providing for our immediate medical needs when we get injured on duty or for 



interfering with our care.  The carriers will do just about anything to prevent a reportable 

injury...including coercion with the medical staff, etc...


      b.
Retaliating against us for turning in Safety issues.


      c.
Retaliating against us for turning in hazardous materials issues.


This Whistleblower protection will provide for us whenever we are retaliated against by the 
carrier, the right to sue for back pay as well as punitive damages...which is a first! There have 
been many judgements against the carrier...punitive damages, which was never collected before 
are now being collected.  I have seen a judgement for $150,000 in punitive damages in addition 
to the FELA claim and attorneys fees.  Please use this tool we now have.  ONGOING

      5.  Cell phones and electronic devices....no tolerance...an employee was caught in the act of making 
statements on his Facebook page while on a moving train....he is facing the music now, but it 
isn't a tune any of us would like.  Discipline from carrier and FRA along with large fine!


TURN THEM OFF...PUT THEM AWAY WHILE ON DUTY!  ONGOING  

6. Please call HOTLINE 1-800-864-6993 or email CSLB office Tsmith@sbcglobal.net and advise of the use of Remote Control Operations going outside of the yards and terminal areas.  The National is compiling this information in order to show a trend of railroads pushing the envelope and taking this flawed technology out on the main line.  ONGOING! NASLBC is now involved and will also comply.

7.  Please call HOTLINE 1-800-864-6993 or email CSLB office Tsmith@sbcglobal.net and    advise of any “long trains” the carrier may be creating.  Anything around 10,000 ft or longer would probably be a starting point.  The National is also compiling this information.  We have noticed that the carrier is pushing it again, and probably hoping we won't notice.  The list is slowly growing.  This office has established a spread sheet for a data base in order to log these trains into a usable archive for any future action we may end up taking against long trains. ONGOING!  NASLBC is now involved and will also comply.

8.  There is an initiative created through the State Legislative Boards to address the maximum temperature in the locomotive cab.  Currently, there are only regulations which affect the minimum temperature.  This is ongoing, and this office will advise of its progress.  ONGOING

9.  If there are any hours of service violations, please call HOTLINE 1-800-864-6993 or email CSLB office Tsmith@sbcglobal.net and advise of the issue with the facts.  CSLB will write up issue to FRA for resolution and advise.  Please be sure you are doing a proper tie up...otherwise, we have to forget about the FRA violation since they would be forced to give the complainant a violation as well.  ONGOING

10. We are currently working on enhancing our Capitol to Capitol magazine as well as our CSLB website.  The need we have is to make them as professional looking as we are able with our limited resources.  If any of you would like to receive these magazine issues and for some reason are not getting them, please advise.  I will place you on the mailing list. Call 1-800- 864- 6993.  If no answer, leave your name, division # and your mailing address. You may also email me at:  Tsmith@sbcglobal.net.  I will take care of the rest! ONGOING!

            11.  The UPRR is running trains with uncovered hazardous waste (Asbestos Brown).  These 
trains must be run consistent with regulations governing the safe movement of these materails. 
If any of you see your carrier running hazardous materials waste in similar manner, please 
advise this office.  800-864-6993  ONGOING

12.  The UPRR keeps piling on the requirements for operating crews to enter more and more information on a running tally on the job briefing books.  Enough is never enough!  We are


never busy enough to comply with more and more requirements and demands by this carrier 
and their constant add ons to what we are already overloaded with.  The Superintendent of


UPRR Northern California feels that their tact of constant changes is perfectly OK.  Please


 advise this office of any changes that make your job more dangerous due to carrier changes.


ONGOING 


13. This office was charged with writing to the CEO's of both BNSF and UPRR regarding the 
   
      need for better identification on vehicles moving within the yards and terminals of our 
 
      railroads throughout California.  Additionally, I inquired as to obtaining ID's which should


      be visible on the visors of each contract van used to haul our members.  UPRR is looking


      into both proposals.  BNSF only sent a critique letter from the CEO Executive Secretary 
  
      letting me know that the CEO goes by a different title and address than the one I used.  
 
      There's some sincerity for you.


14. The NASLBC  (National Association of State Legislative Board Chairmen) was granted 
 
      funding to create and provide to each member across the United States a BLET National 
 
      Support Information card.  BRCF Insurance is the entity which bankrolls the NARF funding 
      efforts.  I thank NARF and BRCF for their great assistance in helping the BLET with things 
      like this card and our Motivational Video!  They will be forthcoming and I will advise.


      They've gone to print! ONGOING


15. There is currently an initiative underway for California voters to sign on to what is called a  
 
      “Paycheck Protection” proposal.  If they receive enough signatures (you'll see these Tea  
 
      Partier's out in front of grocery stores, etc...) this initiative will be put before the voters to be 
      decided...again!  DO NOT SIGN THE PAYCHECK PROTECTION INITIATIVE!!!  Tell 

      your family and friends to follow your lead by NOT signing this harmful initiative.


If successful, your political representation both in the California Legislature and Congress will 
be wiped out!  This initiative forces the BLET to get yearly signatures from each and every PAC 
fund contributor.  With 2,000 members to contact in this state and one L/R in each Division (20) 
plus myself (21)...our PAC fund would be impossible to maintain.  This is another move by big 
business to silence your voices by eliminating our ability to help fund the campaigns of the 
candidates who represent and stand for our quality of life.  This is another tentacle of the whole 
“war on unions” that Big Business via the Koch Brothers (ex. Wisconsin and Ohio Public Union 
destruction) is waging.

THIS IS CRITICAL TO OUR FUTURES!  GET THE WORD OUT...PLEASE!

CHECK OUT OUR NEW WEBSITE AT WWW.CALSLB.NET.  OUR NEW WEBMASTER, L/R RYAN SNOW OF DIVISION 126, IS DOING A PHENOMENAL JOB!

BE SAFE OUT THERE, AND SHARE THE INFORMATION!  

YOU ARE THE UNION!

